Leadership learning

7 ; Use evidence-informed practice cycles

(try, observe, reflect, adapt).

Scheduled time for

collaboration Holistic Development

We value every learner and create g
safe, inclusive learning
environments built on self-
understanding, belonging, and
contribution. &
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Place every learner in the pathway that matches their
strengths, interests, and future aspirations, ensuring
challenge, support, and opportunity for success.

We inspire curiosity and
commitment through
evidence-based
pedagogies, student
voice, and connected
learning experiences.

experiences.

\essons Releasing
responsibility

High impact
pedagogies

e\\c,e‘\ instruction

Integrate cross-disciplinary
units aligned to Version 9 and
community needs.

Explicit
Instruction

Learning
goals
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and reflecting

Authentic Student Voice in...

...curriculum design, where students help shape topics, texts, and learning pathways.

...assessment, through choice of format, task design input, and reflection on criteria.
((( ...pedagogy, by using feedback from students to adjust teaching practice.

...school culture, through leadership roles, forums, and co-design of initiatives.

.data and improvement cycles, where student perspectives inform decisions.

LEAD LEARNER/
MARKER STUDENTS

Mitchelton State High School

Strategic Plan

2025-2029

Real, rich and authentic
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CURRICULUM
Systematic Curriculum Delivery
11-12

Use data, feedback, and digital
tools fo personalise and improve
learning.

Queensland Curriculum
& Assessment Authority

We celebrate growth and excellence by
challenging learners to achieve their best,
supported by data, innovation, and authentic
assessment.
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Set high exlbecfmtions for

Our Mission

Inspire Individual Excellence
engaging minds, connecting hearts

MODERATION effort and achievement.
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WRITER’S TOOLBOX

Align assessment 1o authentic mixed
methods that track growth and ®

achievement.

EXPLICIT READING
INSTRUCTION

LIFE-LONG LEARNING

We model curiosity, resilience, and innovation as
staff and students grow together as learners.

Embrace innovation and future- (] > Learner’
focused practices, including Al S ’ @ First
- -

and digital literacy.

Building capacity and

Foster co-learning between expertise.

teachers and students through
feedback and reflection.

Promote learner agency and leadership

Build a culture where mistakes opportunities for staff and students.

are part of growth and learning
never stops.



